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Practical tips for conducting
Practitioner Inquiry in your team.

» LOOK FOR

like-minded colleagues
to work with you.

» FORM A TEAM

of 3-5 members, ideally
with at least one experienced
member onboard.

» ASSESS

team's understanding
and need for support.

» ARRANGE
LOGISTICS:

scheduling, manpower

relief, resources needed
and meeting venues.

» ASSIGN

tasks, set timeline and
schedule meetings with
clear agendas.

» CLARIFY ROLES,

responsibilities, goals and
deadlines for all members.

» FOSTER

psychological safety
for open communication.
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